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BOARD AGENDA        AUGUST 1, 2012  
  
1. LEAVE (S) OF ABSENCE 

 
2. RETURN TO WORK FROM LEAVE OF ABSENCE 

 
3. SEPARATIONS 

 
4. APPOINTMENTS 

 
5. APPROVAL OF ADMINISTRATORS’ CONTRACTS FOR 2012/2013 SCHOOL 

YEAR 
 

6. REASSIGNMENT/TRANSFERS 
 

7. ELIMINATION OF POSITIONS 
 

8. RECLASSIFICATION 
 

9. REINSTATEMENT 
 

10. STIPEND 
 

11. REZONING PLAN 
 

12. SUMMER SCHOOL PROGRAMS 
 
13. FOR THE RECORD 

 
 14. SIXTH GRADE ORIENTATION – UNION AVENUE MIDDLE SCHOOL 
 

15. SPECIAL SERVICES THEATRE DEVELOPMENT FUND 
 

 16. PAYMENT OF BILLS 
 
 17. A RESOLUTION BINDING THE IRVINGTON PUBLIC SCHOOLS TO PURCHASE  
  NATURAL GAS GENERATON SERVICES THROUGH THE ALLIANCE FOR  
  COMPETITIVE ENERGY SERVICES (“ACES”) Bid Cooperative Pricing System  
  ID#E8801-ACESCPS 

 
18. PROFESSIONAL SERVICES AGREEMENT WITH CRS INCORPORATED FOR   
 SUBSTITUTE CALLING SERVICES 

 
19. APPOINTMENT OF INDEPENDENT MEDICAL EXAMINATION PHYSICIAN 

   
 20. DONATION – FOOTBALL SKILLS & CONDITIONING CAMP 

  
 21. TRANSFER OF FUNDS 
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BOARD OF EDUCATION    IRVINGTON, NEW JERSEY 
 
Regular Board Meeting – August 1, 2012 
Irvington Board of Education 4th Floor 
Central Office – Staff Development Room 
1 University Place 
Irvington, NJ  07111 
 
I. Call to Order 

II. Salute to the Flag 

III. Roll Call: 

IV. BOARD PRESIDENT:  In accordance with P.L. 1975, Chapter 231, adequate notice of 
this meeting was posted in the Administration Building and copies of said notice sent to 
the Irvington Herald, the Star Ledger, and Township Clerk. 

 
V. CLOSED SESSION: 
 

Be It Hereby Resolved, pursuant to the New Jersey Open Public Meetings Act that the 
Irvington Board of Education meets in closed session this evening regarding matters of 
personnel and attorney/client privilege. 
 
It is expected that the discussion undertaken in this closed session can be made public at 
the time that the need for confidentiality no longer exists. 
 
ACTION: 
Motion by: ______________, Seconded by: _________________ 
Roll Call: 

 
 

VI. SUPERINTENDENT’S REPORT: 
 
VII. FROM THE BOARD PRESIDENT: 
 
VIII: PUBLIC COMMENT:  (On agenda items only) 
            Limit of 15 minutes total – three minutes per individual on agenda items only 
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PERSONNEL 
August 1, 2012 
 
1. LEAVE (S) OF ABSENCE 
 

RESOLVED that the Board of Education accepts the recommendation of the Interim 
Superintendent of Schools and approves the leave(s) of absence of the listed personnel, effective 
as indicated: 

 
Certificated 

 
(a) Mark Clark     Extension of paid medical leave of  

absence effective 9/1/12 through 10/1/12 
using 19 Sick Bank days.  (Mt. Vernon 
Avenue School-2nd Grade Teacher) 

 
(b) Heather Gougeon    Extension of unpaid Family Medical  

Leave of absence effective 9/1/12 through 
9/21/12.  (Berkeley Terrace School-1st 
Grade Teacher) 

 
(c) Mary Bartiromo    Paid medical leave of absence  

effective 5/24/12 through 6/30/12 using 18 
personal illness days.  (Early Childhood 
Department-Master Teacher) 

 
(d) Teresa Steele-Hunter    Amendment to the 6/27/12 Agenda  

as follows:  Extension of paid medical leave 
of absence effective 5/29/12 through 6/15/12 
using 14 Sick Bank days.  Extension of paid 
medical leave of absence effective 6/16/12 
through 8/9/12 using 38 Sick Bank days; 
followed by an unpaid medical leave of 
absence as per FMLA 8/10/12 through 
8/19/12.  (High School-Supervisor of Social 
Studies) 

 
Non-Certificated 

 
(e) Elisha Jones     Paid medical leave of absence  

effective 7/11/12 through 8/7/12 using 12 
personal illness days, 7 vacation days and 1 
personal business day.  (Union Avenue 
Middle School-Secretary)  
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PERSONNEL (continued) 
August 1, 2012 
 
 
 
(f) Ralph Steele     Extension of paid medical leave of  

absence effective 6/30/12 through 7/30/12 
using 21 personal illness days.  
(Maintenance Dept.- Painter) 

 
ACTION: 
Motion by: ____________________________, Seconded by:__________________________ 
Roll Call: 
 
2. RETURN TO WORK FROM LEAVE OF ABSENCE 
 

RESOLVED, that the Board of Education accepts the recommendation of the Interim 
Superintendent of Schools and approves the return to work from leaves of absence of the listed 
personnel, effective as indicated: 

 
Certificated 

 
(a) Patrick Joseph     Returned to work from paid medical  

leave of absence effective  7/1/12.  
(University Middle School-Language Arts 
Literacy) 

ACTION: 
Motion by: ____________________________, Seconded by:__________________________ 
Roll Call: 
 
3. SEPARATIONS 
 

RESOLVED, that the Board of Education accepts the recommendation of the Interim 
Superintendent of Schools and approves the separation of the listed personnel, effective as 
indicated: 
 

Resignations 
 

 Certificated 
 
(a) Erin Donnelly, Social Worker, Special Services Department, effective 9/1/12. 
 
ACTION: 
Motion by: ____________________________, Seconded by: ____________________________ 
Roll Call: 
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PERSONNEL (continued) 
August 1, 2012 
 
 Non-certificated 
       
(b) Renee Harroll, Custodian- Madison Avenue School, effective 8/1/2012 
 
ACTION: 
Motion by: ____________________________, Seconded by: ________________________ 
Roll Call: 

Retirement 
 
(c) Alberta Sharif, Director of Human Resources, effective 6/30/13. 
 
ACTION: 
Motion by: ____________________________, Seconded by: ____________________________ 
Roll Call: 
 
4. APPOINTMENTS 
 
 Administrative 
 
(a) RESOLVED, that the Board of Education accepts the recommendation of the Interim 
Superintendent of Schools and approves the appointment of Dr. Angelica Allen-Mc Millan as 
Interim Assistant Superintendent of Curriculum & Instruction at an annual salary of $148,000, 
inclusive of Doctorial stipend, effective 10/1/12 or sooner pending release. Payable from 
Account #11-000-221-104-00-15. 
 
ACTION: 
Motion by: ____________________________, Seconded by: ____________________________ 
Roll Call: 
 
 Certificated 
 
(b) Claire Hamm, Guidance Counselor, Berkeley Terrace School, at an annual salary of 
 $63,623, Step 11, 6th Year Level, The College of New Jersey, effective 9/1/12, payable 
 from account #15-000-218-104-00-02.  Replacing Jessica Westefeld. 
 
ACTION: 
Motion by: ____________________________, Seconded by: ____________________________ 
Roll Call: 
 
 Non-Certificated 
 
(c) RESOLVED, that the Irvington Board of Education hereby accepts the recommendation 
of the Interim Superintendent of Schools and approves the appointment of Mia Miller to the non-
bargaining position of Rite and Truancy Supervisor at an annual salary of $46,000, payable from 
account #11-0000-266-100-00-35, replacing Philip Monticciolo.   
 
ACTION: 
Motion by: ____________________________, Seconded by:___________________________ 
Roll Call: 



 6 

PERSONNEL (continued) 
August 1, 2012 
 
5. APPROVAL OF ADMINISTRATORS’ CONTRACTS FOR 2012/2013 SCHOOL 

YEAR 
 
(a) RESOLUTION, to approve the contract for Dr. Neely Hackett as Interim Superintendent  
of Schools for the 2012-2013 school year at a salary of $175,000.00 and other terms and  
conditions as contained in the contract approved by the County Superintendent. Payable from 
Account #11-000-230-100-00-16. 
 
ACTION: 
Motion by: ____________________________, Seconded by:___________________________ 
Roll Call: 
 
(b) RESOLVED, that the Board of Education accepts the recommendation of the Interim  
Superintendent of Schools and approves a salary increase of 2%, effective 7/1/12 to 6/30/13  
payable from account #11-000-251-100-00-31 for Reginald Lamptey, Assistant Superintendent 
for Business/Board Secretary. 

 
ACTION: 
Motion by: ____________________________, Seconded by:___________________________ 
Roll Call: 
 
6. REASSIGNMENT/TRANSFERS 
 
 RESOLVED, that the Board of Education accepts the recommendation of the Interim 
Superintendent of Schools and approves the reassignment/transfer of the listed personnel, at the 
indicated position and location: 
 
 Certificated 
 
(a) Barbara Diaz-Menza, Mathematics Teacher, Union Avenue Middle School reassigned to 

Mathematics Teacher, University Middle School, no change in salary, effective 9/1/12, 
payable from account #15-130-100-101-00-10.  Replacing Muideen Oladojo. 

 
(b) Muideen Oladojo, Mathematics Teacher, University Middle School reassigned to 

Mathematics Teacher, Union Avenue Middle School, no change in salary, effective 
9/1/12, payable from account #15-130-100-101-00-11.  Replacing Barbara Diaz-Menza. 

 
(c) Marie Ganthier, Health & Social Services Coordinator, High School reassigned to Health 

& Social Services Coordinator, Union Avenue Middle School, no change in salary, 
effective 9/1/12, payable from account #15-000-213-175-00-11.  Replacing Ilene 
Tamburri. 
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PERSONNEL (continued) 
August 1, 2012 
 
(d) Sandra Lopez, Health & Social Services Coordinator, University Middle/University 

Elementary Schools reassigned to Health & Social Services Coordinator, University 
Middle School, no change in salary, effective 9/1/12, payable from account #15-000-213-
175-00-10.  

 
(e) Ilene Tamburri, Health & Social Services Coordinator, Mt. Vernon Avenue/Union 

Avenue Middle Schools reassigned to Health & Social Services Coordinator, Mt. Vernon 
Avenue/Madison Avenue Schools, no change in salary, effective 9/1/12, payable from 
account #15-000-213-175-09 and 15-000-213-175-00-07 

 
(f) Avis Price, Health & Social Services Coordinator, Berkeley Terrace/Madison Avenue 

Schools reassigned to Health & Social Services Coordinator, Berkeley Terrace/Grove 
Street Schools, no change in salary, effective 9/1/12, payable from account #15-000-213-
175-00-02 and 15-000-213-175-00-06. 

 
(g) Bernice Lee Health & Social Services Coordinator, Thurgood Marshall/Grove Street 

Schools reassigned to Health & Social Services Coordinator, Thurgood 
Marshall/University Elementary Schools, no change in salary, effective 9/1/12, payable 
from account #15-000-213-175-00-08 and 15-000-213-175-00-05 

 
(h) Karen Pompilio, Science Teacher, University Middle School reassigned to Science  

Teacher, Union Avenue Middle School, no change in salary, effective 9/1/12, payable 
from account #15-130-100-101-00-11.  Replacing Shefali Kalra 

 
ACTION: 
Motion by: ____________________________, Seconded by:___________________________ 
Roll Call: 
 

Non-Certificated 
 
(i) Grace Cortes, Confidential Administrative Secretary,  Superintendent’s Office reassigned  

to Confidential Administrative Secretary to the Assistant Superintendent for Curriculum 
& Instruction, no change in salary, effective 7/2/12.  Payable from account#11-000-221-
105-00-15.  Replacing Rosa Wallace. 

 
(j) Rosa Wallace Confidential Administrative Secretary, Assistant Superintendent for 

 Curriculum & Instruction reassigned to Confidential Administrative Secretary, 
 Superintendent’s Office , at an annual salary of $64,400.72, effective 7/1/12.  Replacing 
 Grace Cortes.  Payable from account#11-000-230-100-00-16.   
 
 (k) Raquel Thompson, Confidential Administrative Secretary, Superintendent’s Office  

reassigned to Confidential Administrative Secretary, Assistant Superintendent/Board 
Secretary’s Office, no change in salary, effective 7/23/12, payable from account #11-000-
251-100-00-31.  Replacing Yolanda Boyd.   
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PERSONNEL (continued) 
August 1, 2012 
 
(l) Yolanda Boyd, Confidential Administrative Secretary, Assistant Superintendent/Board 

Secretary’s Office reassigned to B-12 Secretary, Director of Staff Development/Visual 
and Performing Arts, no change in salary, however, current salary to remain until such 
time as the Secretarial Guide matches or exceeds current salary, effective 7/23/12,  
payable from account #11-000-221-105-00-15. Replacing Nicole Simons.   

 
(m) Valencia Perkins-Goode, B-10 Secretary, Early Childhood Department reassigned to B-

10 Secretary, University Elementary School, no change in salary, effective 9/1/12, 
payable from account #15-000-240-105-00-05.  Replacing Aminah Wright. 

 
(n) Aminah Wright, B-10 Secretary, University Elementary School reassigned to B-10 

Secretary, Mt. Vernon Avenue School, no change in salary, effective 9/1/12, payable 
from account #15-000-240-105-00-09. 

 
(o) Michelle Jones-Loring, B-12 Secretary, Early Childhood Department reassigned to B-12 

Secretary, University Middle School, no change in salary, effective 9/1/12, payable from 
account #15-000-240-105-00-11. 

 
(p) Tahgryah Loyal, B-10 Secretary, Madison Avenue School reassigned to B-10 Secretary, 

Grove Street School, no change in salary, effective 9/1/12, payable from account #15-
000-240-105-00-06. 

 
(q) Alicia Allen, B-12 Secretary, Augusta Preschool reassigned to B-12 Secretary, Berkeley 

Terrace School, no change in salary, effective 8/6/12, payable from account #15-000-
240-105-00-02.  Replacing Donnelle Williams. 

 
(r) Donnelle Williams, B-12 Secretary, Berkeley Terrace School reassigned to B-12 

Secretary, Augusta Preschool, no change in salary, effective 8/6/12, payable from 
account #20-EC3-200-105-03-01.  Replacing Alicia Allen. 

 
(s) Azzileze Beasley, B-10 Secretary, High School reassigned to B-10 Secretary, Berkeley 

Terrace School, no change in salary, effective 9/1/12, payable from account #15-000-
240-105-00-02. 

 
(t) Deborah Solomon, B-12 Secretary, Augusta Preschool reassigned to B-12 Secretary, 

Madison Avenue School, no change in salary, effective 9/1/12, payable from account # 
15-000-240-105-00-07. 

 
 
ACTION: 
Motion by: ____________________________, Seconded by:___________________________ 
Roll Call: 
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PERSONNEL (continued) 
August 1, 2012 
 
7. ELIMINATION OF POSITIONS 
 
WHEREAS, it is necessary from time to time for a Board of Education to change its 
organizational structure for the sake of efficiency, and 
 
WHEREAS, it is the desire of the Board to so act upon the recommendation of the Interim 
Superintendent of Schools, and 
 
WHEREAS, there is a need for professional excellence, fiscal economy and administrative re-
organization in the district at the present time, 
 
THREFORE BE IT RESOLVED, that effective 8/2/12 the following positions be hereby 
eliminated as part of the Irvington Board of Education’s Table of Organization; 
 
 Clerk Typist 
 Register Clerk 
 
ACTION: 
Motion by: ____________________________, Seconded by:___________________________ 
Roll Call: 
 
8. RECLASSIFICATIONS 
  
 RESOLVED, that the Board of Education accepts the recommendation of the Interim 
Superintendent of Schools and approves the reclassification of the listed employees as indicated: 
  

Non-Certificated 
 
(a) Delroy Campbell, Carpenter, Maintenance (days), reclassified to Custodian, Union 
 Middle School (nights), effective 7/26/12, no change in salary, however, current salary to 
 remain until such time as the Custodians Guide matches or exceeds current salary, 
 payable from account # 11-100-262-100-00-34 Replacing Domingo Acevedo. 
 
(b) Amirah Amatur-Rashid, Register Clerk, Florence Avenue School reclassified to B-10 

Secretary, Florence Avenue School, at an annual salary of $36,638, Step 9, effective 
9/1/12, payable from account #15-000-240-105-00-04 

 
(c) April Dockery, Register Clerk, Chancellor/Madison Avenue Schools reclassified to B-10 

Secretary, Chancellor Avenue School, at an annual salary of $36,638, Step 9, effective 
9/1/12, payable from account #15-000-240-105-00-03. 
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PERSONNEL (continued) 
August 1, 2012 
 
(d) Kim Williams-Spann, Register Clerk, Berkeley Terrace/Grove Street Schools reclassified 

to B-10 Secretary, Madison Avenue School, at an annual salary of $41,903, Step 11, 
effective 9/1/12, payable from account #15-000-240-105-00-07 

 
(e) Yvonne Ross, Register Clerk, Thurgood Marshall School reclassified to B-10 Secretary, 

Thurgood Marshall School, at an annual salary of $41,903, Step 11, effective 9/1/12, 
payable from account #15-000-240-105-00-08. 

 
(f) Charlene Miller-Lewis, Register Clerk, University Elementary School reclassified to B-

10 Secretary, University Elementary School, at an annual salary of $41,903, Step 11, 
effective 9/1/12, payable from account #15-000-240-105-00-05. 

 
(g) Pamela Graves, Register Clerk, Mt. Vernon Avenue School reclassified to B-10 

Secretary, Mt. Vernon Avenue School, at an annual salary of $48,033, Step 14, effective 
9/1/12, payable from account #15-000-240-105-00-09. 

 
(h) Scottie Stith, Register Clerk, University Middle School reclassified to B-10 Secretary, 

University Middle School, at an annual salary of $48,033, Step 14, effective 9/1/12, 
payable from account #15-000-240-105-00-10. 

 
ACTION: 
Motion by: ____________________________, Seconded by: ____________________________ 
Roll Call: 
 
9. REINSTATEMENT 
 
(a) RESOLVED, that the Board of Education accepts the recommendation of the Interim 
Superintendent of Schools and approves the reinstatement of Edinge Julien, Custodian, 
University Elementary School, no change in salary, effective 7/9/12.  Payable from account #11-
000-262-100-00-34 
 
ACTION: 
Motion by: ____________________________, Seconded by: ____________________________ 
Roll Call: 
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PERSONNEL (continued) 
August 1, 2012 
 
10. STIPEND 
 
(a) RESOLVED, that the Board of Education accepts the recommendation of the Interim 
Superintendent of Schools and approves William Hallman, Custodian, Berkeley Terrace School, 
the boiler license stipend in the amount of $600.00, effective 7/1/12. Payable from account #11-
000-262-100-00-34 
 
ACTION: 
Motion by: ____________________________, Seconded by: ____________________________ 
Roll Call: 
 
11. REZONING PLAN 
 
(a) RESOLVED, that the Board of Education accepts the recommendation of the Interim 
Superintendent of Schools and approves Collis Spann and Phyllis Abdur-Rashid to work on the 
rezoning plan on 7/13/12 for 5 hours at the rate of $37.00 per hour for a total of $185.00 per 
person, payable from account #11-000-251-100-01-31 
 
(b) RESOLVED, that the Board of Education accepts the recommendation of the Interim 
Superintendent of Schools and approves Paul Migaj to work on the rezoning plan from 7/9/12 – 
8/3/12 for a total of 45 hours at the rate of $37.00 per hour for a total of $1,665.00, payable from 
account #11-000-251-100-01-31. 
 
ACTION: 
Motion by: ____________________________, Seconded by: ____________________________ 
Roll Call: 
 
12. SUMMER SCHOOL PROGRAMS 
 
(a) 2012 Promotional Summer School/Union Avenue Middle School 
 
 RESOLVED, that the Board of Education accepts the recommendation of the Interim 
Superintendent of Schools and approves the appointment of the following staff in the 
Promotional Summer School Program located at Union Avenue Middle School, beginning 7/5/12 
through 8/8/12 from 8:15 am to 1:15 pm.  Compensation is as per the collective bargaining 
agreement of $37.00 per hour not to exceed $4,625, payable from the below listed account.  
Total program cost not to exceed $27,750: 
 
 Certified Teacher    Account Number 
  
 Christina Rishiy-Science   15-422-100-100-00-11 
 
ACTION: 
Motion by: ____________________________, Seconded by: ____________________________ 
Roll Call: 
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PERSONNEL (continued) 
August 1, 2012 
 
(b) Workforce Investment Act Youth Program Summer 2012 
 

 RESOLVED,  that the Board of Education accepts the recommendation of the Interim 
Superintendent of Schools to hire the following personnel to effectively operate the summer 
component of the Workforce Investment Act (to be funded through the Workforce Investment 
Act Grant accepted by the Board of Education May 16, 2012 pg. 58, item # 58, Finance). The 
program duration will be from July 17, 2012 to August 17, 2012 between the hours of 8:15 a.m. 
and l:15 p.m.  The staff will be paid at the pay rate of $37.00 per hour not to exceed 120 hours 
for each staff member.  Cost per person not to exceed $4,400.00.  Total salary cost not to exceed            
$8, 800.00, payable from Account #20-WF3-100-100-00-00 
 Program Coordinator:  Nicholas Cinardo 
 Language Arts Literacy: Eugene Robinson  
 
ACTION: 
Motion by: ____________________________, Seconded by: ____________________________ 
Roll Call: 
 
(c) Language Arts Literacy Curriculum Writers 
 

RESOLVED, that the Board of Education accepts the recommendation of the Interim 
Superintendent of Schools and grants permission for the hiring of the following  teachers for the 
purpose of writing curriculum aligned with the newly revised Common Core Standards for grade 
levels K-12: 

Ms. Patricia Logan-Ali      K-5 
Ms. Kathleen M. Carroll  K-5 
Ms. Andaiye Foluke                  K-5 
Ms. Daryl Perkins                     K-5 
Ms. Shannon Phillips               K-5 
Ms. Jennifer Duncan                6-8 
Ms. Lisa Moore   6-8 
Mr. Noel Segarra                      6-8  
Ms. Jodina Brizell                    9-12 
Ms. Cara Jarosz                      9-12 
Ms. Aaliyah Muhammad           9-12 
Ms. Carla Phillips-Persaud         9-12  

 
Each teacher will serve in said position for 40 hours and be paid at the contractual rate of $37.00 
per hour for a total of $1,480.  Amount not to exceed $17,760.00 for 12 teachers to be paid from 
account number 11-000-221-102-15-15. 
 
ACTION: 
Motion by: ____________________________, Seconded by: ____________________________ 
Roll Call: 
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PERSONNEL (continued) 
August 1, 2012 
 
(d) Summer Secretary/Madison Avenue School 
 
 RESOLVED, that the Board of Education accepts the recommendation of the Interim 
Superintendent of Schools and approves the appointment of Kim Williams-Spann to work  at 
Madison Avenue School from 7/11/12 to 8/31/12 from 8:30 to 3:30 (7 hours per day)  at a pay 
rate of $26.98 per hour, cost not to exceed $4,721.50, payable from account #15-00-240-105-00-
07. 
 
ACTION: 
Motion by: ____________________________, Seconded by: ____________________________ 
Roll Call: 
 
(e) SAT Afterschool Tutoring/High School 
 
 RESOLVED, that the Board of Education accepts the recommendation of the Interim 
Superintendent of Schools and grants permission for Erica Yvonnet to be a teacher chaperone for  
students attending the SAT Tutoring Program at Millburn High School, Millburn New Jersey for  
eight (8) weeks starting 3/13/12 and ending on 5/15/12 (excluding holidays, and spring breaks).   
 
Teacher chaperone to be paid $37.00 per hour x 3 hours per week x 8 weeks for a total of  
$888.00 payable from account #15-401-100-100-00-12. 
 
ACTION: 
Motion by: ____________________________, Seconded by: ____________________________ 
Roll Call: 
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PERSONNEL (continued) 
August 1, 2012 
 
13. FOR THE RECORD 
 
(a) Item number 8 e entitled,” High school Summer Program 2012” approved at the 5/16/12 

Board meeting should be amended as follows:  Cara Jarosz will replace Keith Kurtzer as 
a Language Arts Literacy Teacher for the 2012 Summer School Program.  Program runs 
from July 5, 2012 through August 8, 2012, Monday – Friday from 8:15 a.m. to 1:15 p.m.  
Payable at the contractual rate of $37.00 per hour, not to exceed $4,625.00 to be paid 
from account #15-422-100-100-01-12. 

 
(b) Michael Skibicki, Guidance Counselor, was board approved 6/27/12 as a Guidance 

Counselor Mt. Vernon Avenue School, the correct location should read Madison Avenue 
School.  

 
(c) Tyrone Fisher, Custodian, University Middle School, board approved 6/20/12 as working 

nights, should read, working days and Salvatore Gallegos, Custodian, High School, listed 
as working days, should read working nights. 

 
 
(d) Zahliahjoy Figueroa, board approved 7/1/12, for renewal of Substitute 

Security/Custodian is to be removed for the 2012-2013 school year. 
 
(e) The title change “Rite/Truancy Officer” listed on the June 20, 2012 Agenda should be 
 titled “Supervisor of Rite/Truancy Officer” effective 9/1/12 
 
ACTION: 
Motion by: ____________________________, Seconded by:___________________________ 
Roll Call: 
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CURRICULUM 
August 1, 2012 
 
 
14. SIXTH GRADE ORIENTATION – UNION AVENUE MIDDLE SCHOOL 
 
 RESOLVED, that the Board of Education accepts the recommendation of the Interim 
Superintendent of Schools and grants permission for Union Avenue Middle School to conduct 
the Sixth Grade Orientation on August 22, 2012, between the hours of 5:30 p.m. – 7:00 p.m.   
The purpose of Orientation is to welcome the sixth grade parents and students to Union Avenue 
Middle School and to provide information and materials, which will be needed for the first day 
of school. 
 
ACTION 
Motion By: ______________________ Seconded By: ____________________________ 
Roll Call: 
 
 
15. SPECIAL SERVICES THEATRE DEVELOPMENT FUND 
 
 RESOLVED, that the Board of Education accepts the recommendation of the Interim 
Superintendent of Schools and approves the contribution by the Theatre Development Fund, as 
part of their Autism Theatre Initiative, of 33 tickets to the Broadway production of “The Lion 
King”, scheduled on September 30, 2012 for the Irvington families with children classified on 
the Autism Spectrum.  Transportation will be paid through fundraising activities.  There is no 
cost to the District. 
 
ACTION 
Motion By: ______________________ Seconded By: ____________________________ 
Roll Call: 
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FINANCE 
August 1, 2012 

 
 16. PAYMENT OF BILLS 

 
  RESOLVED, that the Board of Education accepts the recommendation of the Interim 
Superintendent of Schools and approves payment for the following bills and claims: 
   
  Accounts Payable  June     $1,238,853.40 
  Workers Compensation June $     52,387.22 
 
ACTION 
Motion by: ______________________________Seconded by:___________________________ 
Roll Call: 
 
17. A RESOLUTION BINDING THE IRVINGTON PUBLIC SCHOOLS TO PURCHASE  

  NATURAL GAS GENERATON SERVICES THROUGH THE ALLIANCE FOR  
  COMPETITIVE ENERGY SERVICES (“ACES”) Bid Cooperative Pricing System  
  ID#E8801-ACESCPS 
 

WHEREAS, the Alliance For Competitive Energy Services (hereinafter referred to as 
“ACES”), an alliance composed of the New Jersey School Boards Association (hereinafter referred 
to as “NJSBA”), the New Jersey Association of School Administrators, and the New Jersey 
Association of School Business Officials, will from time to time during the Effective Period as 
defined below solicit bids from natural gas power suppliers for natural gas generation services 
through and energy aggregation program in which NJSBA will act as Lead Agency of the ACES. 
 
Cooperative Pricing System #E8801-ACCESCPS in accordance with the “Public School Contracts 
Law”, N.J.S.A. 18A:18A:-1 et seq, and the natural gas Discount and Energy Competition Act, 
N.J.S.A. 48:3-49 et seq. (“EDECA”) and the regulations promulgated there under; and 

 
 WHEREAS, the Irvington Public Schools in a Participating member of the ACES 
Cooperative Pricing System and is eligible thereby to obtain natural gas generation services for its 
own use through one or more contracts to be awarded to Natural Gas suppliers following said bids 
for natural gas generation service pursuant to the aggregation program; and 

 
  WHEREAS, the Lead Agency will from time to time during the Effective Period (from date 

of adoption through May 2, 2013 hereinafter referred to as “effective Period”) issue one of more 
Requests for Bids for natural gas generation services on behalf of the ACES Cooperative Pricing 
System pursuant to the Public School Contracts Law and EDECA; and 

 
 WHEREAS, due to significant volatility and the potential for price increase in the wholesale 
natural gas market, Participating Members will preauthorize the Lead Agency to award contracts 
for Natural Gas Generation Service in each service territory to one or more natural gas power 
suppliers that submit bids which are reasonably forecasted to provide estimated savings to the 
Participating Member based upon its previous natural gas usage and utility provided Basic 
Generation Service rates; and 
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FINANCE (continued) 
August 1, 2012 

 
 WHEREAS, the Lead Agency will only award contracts for said natural gas generation 
services to natural gas suppliers that submit bids with pricing reasonably estimated to be lower than 
the utility-provided basic generation services; and 

 

 WHEREAS, the District agrees to purchase all natural gas needed for its own use (exclusive 
of on-site natural gas generation sources) during the Effective Period through any natural gas 
suppliers(s) awarded a contract, it being understood that the terms of any one contract shall be 
subject to the previous of Public School Contracts Law; 
 
 WHEREAS, the Lead Agency will notify the Department of Community AffairsÕ Division 
of Local Government Services by mail prior to the issuance a Request for Bids for natural gas 
generation services, with the understanding that if the Division of Local Government services does 
not respond within 10 business days, it will be deemed to have approve the issuance of the Request 
for Bids or the Request for Rebids. 

 
NOW, THEREFORE BE IT RESOLVED, that the District binds itself to the ACES 

Cooperative Pricing System #E8801- ACESCPS to purchase all natural gas needed for its own us 
(exclusive of on-site gas generation sources) during the Effective Period from the natural gas 
supplier or suppliers awarded a contract for natural gas generation services by the Lead Agency; 
and 

BE IT FURTHER RESOLVED that the Lead Agency of the ACES Cooperative Pricing 
System is hereby authorized to execute a master performance agreement that obligates the district to 
purchase natural gas at the terms and conditions stated therein with a third-party supplier or 
suppliers who have been awarded the contract or contracts by the Lead Agency on behalf of the 
participating members of the ACES Cooperative Pricing System #E8801-ACESPS (or any CPS 
number to be assigned in the future), and provided further that all such contracts shall be at prices 
reasonably forecast and estimated by the Lead Agency to provide savings to the Districts relative to 
the price charged for basic generation service by the electric public utility that would otherwise 
provide such services; and 

 
 BE IT FURTHER RESOLVED, that the ACES is authorized to continue to bid to obtain 
natural gas generation services at any time during the Effective Period on behalf of the Aces 
Cooperative Pricing System including, for example, a rebid if energy market conditions do not 
initially lead to a successful bid, on additional dates to be determined by the Lead Agency; and 

 
 FURTHER RESOLVED, that this Resolution shall take effect immediately upon passage.  
The authorization provided to the NJSBA pursuant to the Local Public Contracts Law (N.J.S.A. 
40A:11 Ð 11(5), and the Local Public and Public School contracts Laws Administrative Code 
(N.J.A.C. 5:34-7.1 et seq.) shall be valid until May, 2013 (the Effective Period) at which time the 
Cooperative Pricing System will be subject to renewal.  Any rescission or expiration of this 
resolution shall not affect any Agreements entered prior to such recession or expiration. 

 
ACTION 
Motion by:______________________________Seconded by:___________________________ 
Roll Call: 
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FINANCE (continued) 
August 1, 2012 

 
18. PROFESSIONAL SERVICES AGREEMENT WITH CRS INCORPORATED FOR 
 SUBSTITUTE CALLING SERVICES 
 

RESOLVED, that the Board of Education accepts the recommendation of the Interim 
Superintendent of Schools and approves the reappointment of CRS, Incorporated of Williamsport, 
Pennsylvania, to provide substitute calling services for the 2012-2013 academic school year in 
accordance with the terms and conditions of a contract to be executed by the firm and the Irvington 
Board of Education, at a projected rate of $1,182.50 per month, not to exceed $11,825.00 annually 
for ten months (pending attorney contract review) payable form account #11-000-230-590-00-22. 

 
ACTION 
Motion by:______________________________Seconded by:___________________________ 
Roll Call: 

 
19. APPOINTMENT OF INDEPENDENT MEDICAL EXAMINATION PHYSICIAN 
 
 RESOLVED, that the Board of Education accepts the recommendation of the Interim 
Superintendent of Schools and approves the appointment of Dr. William B. Head Jr. for the 2012-
2013 school year to conduct independent employee medical/psychological examinations, not to 
exceed $3,385.00 payable from account #11-000-213-300-00-24. 
 
ACTION 
Motion by:______________________________Seconded by:___________________________ 
Roll Call: 
 
20. DONATION Ð FOOTBALL SKILLS & CONDITIONING CAMP 
 

RESOLVED, that the Board of Education accepts the recommendation of the Interim 
Superintendent of Schools and accepts donations to cover costs of transportation for members of the 
varsity football team to attend the Football Skills and Conditioning Camp at Summit Middle School 
on July 16, and 30, 2012.  There is no cost to the District. 
 
  $250.00   Jim Petrucci 
  $125.00   Domenick Pascarella 
  $125.00   Louis Pascarella 
 
ACTION 
Motion by: ______________________________Seconded by:___________________________ 
Roll Call: 
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FINANCE (continued) 
August 1, 2012 
 
 21. TRANSFER OF FUNDS 

 
RESOLVED, that the Board of Education accepts the recommendation of the Interim Superintendent of Schools and approves 

the following appropriation transfer for the 2011-2012 school year in compliance with N.J.S.A. 18A:22-8.1 for the reason(s) noted: 
 

Account Number Description From To Explanation  
10-11-130-100-101-00-00 
10-11-120-100-101-00-00 
10-11-140-100-101-00-00 

Grade 6-8 Salaries Teachers 
Grade 1-5 Salaries Teachers 
Grade 9-12 Salaries Teachers 

$  18,132.50  
$10,480.00 
$  7,652.50 

Business Office: To provide additional funds for district wide 
substitute salaries. 
 

10-11-000-230-340-31-16 
10-11-000-251-100-00-16 

Travel 
Salaries 

$    3,133.75  
$  3,133.75 

Business Office: To provide additional funds for salaries. 
 

10-11-000-291-270-00-31 
10-11-000-251-100-00-21 

Health Benefit – Opt –Out 
Stipends – Opt Out 

$    1,500.00  
$  1,500.00 

Business Office: To provide additional funds for OPT -Out Health 
Benefits. 

10-11-000-291-270-00-21 
10-11-000-291-242-00-21 

Health Benefits 
Medicare Reimbursement 

$  29,166.10  
$29,166.10 

Business Office: To provide additional funds for Medicare 
Reimbursements. 

10-11-423-200-100-00-20 
10-11-423-100-101-00-20 

Alternative School Support Salaries 
Alternative School Teacher Salaries 

$    8,685.40  
$  8,685.40 

Business Office: To provide additional funds for Alternative School 
Salaries. 

10-12-000-400-334-19-34 
10-11-000-262-100-00-34 
10-11-000-266-100-00-35 

Architect/Engineer Services 
Salaries-Custodians 
Salaries-Security 

$  39,521.86  
$24,424.21 
$15,097.65 

Business Office: To provide additional funds for custodial and 
security salaries. 

10-11-000-251-100-00-31 
10-11-000-230-100-00-22 
10-11-000-230-100-00-16 

Salaries Business Office 
Administrative Substitute Stipends 
Salaries Superintendent’s Office 

$     8,957.69  
$     214.44 
    8,743.25 

Business Office: To provide additional funds for substitute 
secretaries and merit pay. 

10-11-000-262-490-19-31 
10-11-000-291-220-00-31 

Other Purchased Property 
Social Security Other 

$256,713.67  
$256,713.67 

Business Office: Provide additional funds for education jobs social 
security. 

15-15-000-213-175-00-06 
15-15-000-222-177-00-06 
15-15-000-240-105-00-06 

Salaries Social  Services Coordinator 
Salary-Technnology Coordinator 
Salary-Secretary 

$       697.50  
$   634.50 
$      63.00 

Grove Street School: To provide additional funds for salary. 
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FINANCE (continued) 
August 1, 2012 
 
  TRANSFER OF FUNDS - CONTINUED 

 
 

Account Number Description From To Explanation  
15-15-213-100-101-00-04 
15-15-110-100-101-00-09 

Special Education Teacher Salaries 
Kindergarten Teacher Salaries 

$   4,224.00  
$   4,224.00 

Fund 15 To provide additional funds for teachers transfers 
 

15-15-000-291-270-00-08 
15-15-000-291-270-00-10 
15-15-000-211-100-00-10 
15-15-000-266-100-00-10 
15-15-120-100-101-00-08 

Health Benefits 
Health Benefits 
Salaries Register Clerks 
Salaries Security 
Grades 1-5 Teacher Salaries 

$  12,539.97 
$  25,065.68 

 
 
$      300.00 
$        24.58 
$  37,081.07 

Fund 15: To provide additional funds for staff transfers 

15-15-000-291-270-00-11 
15-15-000-291-270-00-12 
15-15-120-100-101-00-05 
15-15-140-100-101-00-12 
15-15-213-100-101-00-12 
15-15-240-100-101-00-12 
15-15-401-100-100-00-12 
15-15-000-213-100-00-07 
15-15-000-213-100-00-11 
15-15-000-222-177-00-07 
15-15-000-240-105-00-12 
15-15-000-240-110-00-07 
15-15-000-226-100-00-07 
15-15-110-100-101-00-07 
15-15-120-100-101-00-07 

Health Benefits 
Health Benefits 
Grades 1-5 Teacher Salaries 
Grades 9-12 Teacher Salaries 
Special Education Teacher Salaries 
Salaries-Bilingual Teacher 
Cocurricular Stipends 
Nurse Salaries 
Nurse Salaries 
Salaries Tech Coordinator 
Salaries Secretaries 
Other Administrator Salaries 
Security Salary 
Kindergarten Teacher Salary 
Grades 1-5 Teacher Salaries 

$  27,064.26 
$  57,909.54 
$  50,769.35 
$  27,426.74 
$  15,931.65 
$  34,665.00 
$  39,781.80 

 
 
 
 
 
 
 
$  87,254.00 
$    1,066.96 
$       798.50 
$    6,934.14 
$         69.00 
$  10,814.23 
$    2,000.00 
$144,611.51 

Madison Avenue: To provide additional funds for staff 
transfers 
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FINANCE (continued) 
August 1, 2012 
 

  TRANSFER OF FUNDS - CONTINUED 
 

Account Number Description From To Explanation  
15-15-000-218-104-00-02 
15-15-000-218-104-00-09 
15-15-000-222-100-00-09 
15-15-000-222-177-00-02 
15-15-000-222-300-00-09 
15-15-000-222-600-00-02 
15-15-000-222-600-00-09 
15-15-000-240-103-00-02 
15-15-000-240-110-00-09 
15-15-000-291-270-00-02 
15-15-000-291-270-00-09 
15-15-110-100-101-00-04 
15-15-120-100-101-00-02 
15-15-120-100-101-00-04 
15-15-212-100-101-00-02 
15-15-000-222-177-00-09 
15-15-000-240-103-00-09 
15-15-000-240-105-00-02 
15-15-000-240-105-00-09 
15-15-000-266-100-00-09 
15-15-120-100-101-00-09 
15-15-240-100-101-00-09 

Salaries Guidance Counselors 
Salaries Guidance Counselors 
Media Services Library 
Salary Technology Coach 
Purchased Professional Services 
Media Supplies 
Media Supplies 
Principal/Assistant Principal 
Other Administrative Salaries 
Health Benefits 
Health Benefits 
Kindergarten Teacher Salaries 
Grades 1-5 Teacher Salaries 
Grades 1-5 Teacher Salaries 
Special Education Teacher  
Salaries Technology Coordinator 
Principal/Asst Principal 
Salaries Secretary 
Salaries Secretary 
Salaries Security 
Grades 1-5 Teacher Salaries 
Salaries Bilingual Teacher 

$  26,965.99 
$  20,338.42 
$    2,225.00 
$  12,378.00 
$    4,940.00 
$    5,000.00 
$    5,000.00 
$    3,662.70 
$    3,276.02 
$  15,173.20 
$  18,273.61 
$    6,642.08 
$    9,818.38 
$  42,954.24 
$   4,429.82 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
$  4,108.50 
$82,285.46 
$       63.00 
$  1,610.00 
$26,625.92 
$64,625.58 
$       76.00 

Fund 15: To provide additional funds for staff transfers 
 

 
ACTION: 
Motion by: _________________________, Seconded by_________________________ 
Roll Call:
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REGULAR BOARD MEETING     AUGUST 1, 2012 
 
 
PUBLIC COMMENT: 
 
(Registration with SuperintendentÕs designee (building principal) prior to Regular Board Meeting 
required) 
 
Limit of 30 minutes total Ð three minutes per individual. 
 
 
CLOSED SESSION 
 
ÒIn accordance with the New Jersey Open Public Meeting Act, be it hereby resolved that the 
Irvington Township Board of Education meet in closed session, August 15, 2012 at 5:30 p.m., at 
Irvington High School, Room 123, Irvington, New Jersey, to address confidential matters of 
personnel, negotiations, and/or attorney client privilege. 
 
It is expected that the matters discussed will be made public at the time that the need for 
confidentiality no longer exists.Ó 
 
 
 
 


